Christian Employers Alliance

4 C E A Uniting for Impact

May 19, 2025

The Honorable John Thune The Honorable Mike Johnson
Majority Leader Speaker

U.S. Senate U.S. House of Representatives
The Honorable Chuck Schumer The Honorable Hakeem Jeffries
Minority Leader Minority Leader

U.S. Senate U.S. House of Representatives

Extend the “45S” Tax Credit to Help Employers Provide Paid Family & Medical Leave
Dear Majority Leader Thune, Speaker Johnson, Minority Leader Schumer, and Minority Leader Jeffries,

As the primary voices in the nation representing Christian employers, we urge you to prioritize extension of the
Section 45S Employer Credit for Paid Family and Medical Leave in the forthcoming reconciliation package.
Since its creation in 2017, this tax credit has had an incredible impact for good on small business owners and
workers alike, allowing thousands of employers to provide generous paid family and medical leave to their
employees. American families and the businesses they own or work for make up the backbone of our society and
should be strongly supported. 45S is an effective means of providing such support, allowing families to focus on
caring for new children or a sick spouse while also ensuring businesses remain strong for years to come.

As you know, 45S was established as part of the 2017 Tax Cuts and Jobs Act. It has served American families and
employers well in the years since, but without action by Congress, the credit will expire December 31, 2025 — just
seven months from now. This would materially harm the hundreds of thousands of workers and employers who
are benefiting from the credit. The expiration of 45S would present many of these employers with an unenviable
choice: to stop providing paid family and medical leave for their employees, or risk putting their business in an
unsustainable financial position that could ultimately lead to layoffs or cutbacks.

America has rightfully prioritized the care and well-being of its families these past eight years. The business
owners we represent consider it an honor to be on the front lines of offering such support to their employees, but
they need the help of mechanisms like 45S to make that possible. We also remind you that paid leave alternatives
to credits like this can be much more costly and administratively burdensome for government officials. The credit
is relatively inexpensive, efficient, and effective in accomplishing its goal.

We urge you to act quickly to ensure 458 is extended before its expiration date to provide needed support to
American families and businesses across our nation.

Sincerely,
Margaret Iuculano Mike Sharrow
Christian Employers Alliance C12 Business Forums

Christian Employers Alliance and C12 collectively represent over 5000 CEOs and business owners who are
in support of this coalition letter advocating for 45S.



